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1. These Rules shall be called “Company Secretary-cum-Senior Mana ger (Legal &
Personnel) Recruitment Rules, 2010 (Revised)”.

8 Appointment to the post of “Company Secretary-cum-Senior Mana ger (Legal &
Personnel)” shall be made by direct selection.
To be eligible for appointment by direct selection, a candidate shall

L)

(2) possess a Membership of the Institute of Company Secretaries of India and
preferably have a Degree of Law ;
_(b) be not more than 35 years of age. In case of SC/ST and other Reserved
Backward Class candidates, upper age limit shall be relaxed upto 40 years.
(c) have a minimum three years of experience in a responsible position with
v sufficient experience in Company Law and legal matters of a Limited
/ %\r o\f-“ Company
(d) have knowledge of Computer in the areas covered by CCC+ syllabus as
prescribed by the Govt. of Gujarat.
(e) have sound knowledge of written Gujarati language.

4, The employees of the Corporation meeting with 3 (a), 3(d) & 3(e) criteria as above
may be given relaxation in 3 (b) & 3 (c) criteria at the discretion of the Board of
Directors.

5. The incumbent shall be required to have a pass certificate of CCC+ examination
conducted by the Institutions notified by the Govt. of Gujarat.
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Admn. Recruitment Rules doc.

Gujarat State Forest Development Corporation Ltd.,
"Vanganga" 78, Alkapuri, Vadodara ~ 390 007

In exercise of the powers conferred by Article 93(5) of Memorandum and Articles of
Association of Gujarat State Forest Development Corporation Ltd. and in supersession of
all existing rules made in this behalf, the Board of Directors of Gujarat State Forest
Development Corporation Ltd. hereby, under Board Resolution No. 157.18 dated 23-9-
2009, makes the following rules to provide for regulating recruitment to the post of
"Company Secretary-cum-Senior Manager (Legal & Personnel)", Class —~ I

-equivalent, and thereafter, Forest & Environment Deptt., Govt. of Gujarat also vide their

letter No.VVN/2010/1002/F dated 27-10-2010 have sanctioned the same with some
modifications, as under, namely :

1.

LS

A4

These Rules shall be called “Company Secretary-cum-Senior Manager (Legal &
Personnel) Recruitment Rules, 2010 (Revised)”.

Appointment to the post of “Company Secretary-cum-Senior Manager (l.egal &

Personnel)” shall be made by direct selection.

To be eligible for appointment by direct selection, a candidate shall

(a) possess a Membership of the Institute of Company Secretaries of India and
preferably have a Degree of Law

(b) be not more than 35 years of age. In case of SC/ST and other Reserved
Backward Class candidates, upper age limit shall be relaxed upto 40 years.

(¢) have a minimum three years of experience in a responsible position with
sufficient experience in Company Law and legal matters of a Limited
Company

(d) have knowledge of Computer in the areas covered by CCC+ syllabus as
prescribed by the Govt. of Gujarat.

(e) have sound knowledge of written Gujarati language.

The employees of the Corporation mgeting with 3 (a), 3(d) & 3(e) criteria as above

may be given relaxation in 3 (b) & 3 (c) criteria at the discretion of the Board of

Directors.

The incumbent shall be required to have a pass certificate of CCC+ examination

conducted by the Institutions notified by the Govt. of Gujarat. Unless he holds it at

the time of appointment, he shall have to obtain the same after his appointment

within such time as may be prescribed by the Corporation.

The initial appointment shall be cn probation for a period of two years which may

be extended for administrative reasons for a maximum period of-one year but not

more than six months at a time. On expiry of the probation period/extended

. probation period as the case may be, the service of the incumbent will be

confirmed, if his performance during the period is found satisfactory.
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